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From the Dean’s Pen.. st
We are overwhelmed to release the sequel of
newsletter Manthan. In this issue you will see the
big milestone that have been achieved by the faculty
ADVISORY.BOARD and many more in a row
hcrllal International conference in the month of February proved
o as a bench mark, every move was planned and perfectly

PATRON
Surendra Kumar
Vice Chancellor

. ) meshed with the next one. | was having confidence on my

?;:::drao'::ra team as their were certain big changes that could not be mended

s one day before, but the team worked hand in hand and wow !_what

EDITOR-IN-CHIEF ascene it was, amphitheater was overflowing, audience who did npt

V.K.Singh find the seats were standing on toes to get the glimpse of the chlef

guest, Honb'le Governor of Uttarakhand and dignitaries on the dias.

EDITOR Three days conference put a remarkable star in the department and
Sanchit Dagar people went with a broad smile on their faces.

Parallely we had a series of events that touched the glory of our faculty
this year, we have completed ten years of publication of our international
Pankaj Madan refereed journal GBR whi'oh was released by Honb'le Governor of
Vageesh Paliwal Uttarakhnad, Dr. Aziz Qureshi. |

Anil Dangwal At last, | must thank you all for always giving good words of appreciation
Rajul Bhardwaj that really motivates us to bubble for innovative moves as usual.

Ashish Arya Happy reading!, please do come with your valuable comments as add-on
Kamal Pant to our profile frame.

MEMBERS - FMS
S.P.Singh

Nt
W

3;‘;::’25;"3 Faculty of Management Studies [FMS] established in the year 1996, is
Patial Kasmpari running three post-graduate courses: (i) Master of Business Administration (ii)
Poonam Painuly Master of Business Administration (Business Economics) and (iii) Master of
Nirupama Business Administration (Business Finance). The mode of selection of these
Vijayashree courses are through CAT,MAT and CMAT entrance exam conducted by IIM's,
Deeksha Sharma AIMA and AICTE. Last year BBA was also added to the curriculum. Besides
this, Ph.D. program is also running in different areas of management. The
Faculty aims at providing quality conscious managerial manpower for the
industries and for that purpose FMS aims at developing competent
professional managers for ensuring competitive business environment and to
OFFICE MEMBERS - FMS infuse entrepreneurial and innovative styles in the future managers.
A.B. Joshi Besides this, there are multifaceted objectives to research. consultancy

STUDENT EDITORIAL CLUB
Dhiraj Kumar
Naman Sharma

G.C. Joshi and managerial ex(;ellenpe. Marching ahead to the path of success, facult
Kamal Singh is providing Wi-Fi environment and video conferencing facility to mg
Vinay Kumar students & faculty members. FMS, Gurukula Kangri Vishwavidyalaya

N. Rana Haridwar is among the best teaching, research an
gor}}: institutions. The Faculty has established
i teaching and research institution and is ir
: training programmes for the industry.
OFFICE Xfxfisfhi"oms' sty The alumni of the faculty hold, Inter alia, to
Pramila Devi posuluqns in the best 0f|ndian as vyell as multinationa| com :
Mahendra Gurang Besides the professional achievements, FMs providpa”'es.
ideal setting and background conducive to learni €S the
studentis a treasured asset. Ng where

. d consulting
itself as a world-clags
wolved in Consulting &

P Management
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About FMS

FMS an ISO 9001:2008 certified faculty was establ:she(ijn;
1996, initially it started with MBA program and in tbe y;:t
2000. Two more programs were added in the course ; aske

Besides this Ph.D. program is also supporting the academu;
vibrations 54 Ph.D. degrees have been awarded smc? its
inception. Nearly 1600 alumnus are working in respons:bl(-:e
and strong echelon leadership positions n various
MNC’s.This year BBA program too favored the academic
add ons to strengthen the student fraternity.

Faculty aims at developing the competent professional
managers for ensuing competitive business environment
and to infuse entrepreneurship style in budding managers
FMS is ranked among Indian premier B-schools for its
efforts in managerial capacity building. It is also offering
training, consultancy and advisory services to
professionally managed companies and entrepreneurial
set-ups cutting across the whole spectrum of the human
resource development

itm Lo Prof. V.K.Singh
- Minor Project :
MajordRrojectiill sh: rores ((With 20 members)
Events on the plaster.....

£

"All play and no work,
i makes jack a dull boy"
| is replaced with "All
work and no play
makes jack a dull boy"
Is proved to be the
omnipresent situation
for all the student
[ masses. This calls for
Winners in high spirits. the over all
development of the students, so keeping this in mind the
faculty encourages students to participate in the sporting
activities . A cricket match was organised between MBA,
BBA, MBA(BE,BF) & FMS staff, This year the trophy was

bagged by MBA(BE ,BF) Team.

Workshop on ‘Antardarshan’

& == To inculcate the value
of self discipline,
motivation, attitude
¢ 0 el e thitern.;
interpersonal relations
and many more were
taught to the students in
the form of workshop
conducted by Dr.
Nachiketa Mishra,
renowned psychologist
ril 2014, so that students are well in

d for their corporate suites.

e

gress.

Workshop in pro

new Delhi on 15th Ap
ce to get prepare




Off the campus events- my creation

== From time to time
| students of FMS are
Jsent to various
competitions to
different parts of the

build up the
confidence and to
gain practical
: knowledge. Five
b ; students were sent

" to participate in the
Cultural fest 'Ojas-

Rangoli
2014', from 28-29th April 2014, where one of the student
Mr. Naveen Singh Negi stood third in spot photography.
Three of our students were sent to Delhi for case
presentation competition in the month of October 2013
and showed their academic talent.

Mock Interview sessions

So as to give the
real picture of [
interview students
will be facing in the
coming years,
FMS conducts
mock interview
sessions, exactly
similar image of
the interview room
is created and
then the students

Student receiving the prize.
are told about their shortcomings. Finally best 3 students
were selected and felicited with prizes by the faculty.

Farewell....for movers

A farewell party is
a party you throw
for someone who
is leaving. You

friend who is
moving far away,
: or to a co-worker
Rock band at Farewell who has fO’Uﬂd a
new job. This day is marked as the way of praying for
the seniors for their good future ahead and also
equally bestowing the memories in the hearts of

seniors.

Best Teaching Staff
pARajulBhard ) -

~ Best Non Teaching Staff
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Entreprenurship Awareness Camps (EAC

A series of
camps were
organized to promote |
entreprenureship g
abilities in the s
students so that they
can in place of
running from pillar to

ost can take the
initiative  of statrtlng
' ntures
tahne(;r C%Vfl?d Véaecome Group phumgraph
bread givers in place of bread earners. The seri
showe(?a huge rally of students from different college
The event was governed by Dr. Anil Dangwal and [
Rajul Bhardwaj. The series was graced by emine
speakers from different horizons who took it as
challenge and tried to infuse the essence
entrepreneurship in the veins of participants.

Gurukul Business Review(GBR)

The 10" issue of Gurukul Business Review (GBI
has already been g : ;
cemented onf

publication space of |
FMS. The annual
referred international
journal of FMS,
Gurukul Kangri
Vishwavidyalaya
Haridwar endeavors
to promote and L s s CHEE
dissemin at e Releaseof GER by Hon'ble Governor OUXa:ezm
knowledge in the complex multi-disciplina
management field. The journal encourages theoretic
and empirical research papers and article of relevanc
to both academicians and practitioners. To add mo
GBR has achieved the impact factor of 0.65 indexed t
GSSR from Poland and awaits for Copus index fro
Copernicus international listing.

Salute to your Dedication :

%w 2‘ n q
: y A # DEWANG Mi
[\ Business Schoo? }g:ardes

Hindintorn Unidsvsv Lomiled

We are re,.ally a'v'erwhelmed 1o state the qcpy;. :
of receiving the best teachers ay " evement

5 e in

L& 15 Biven by

o Hindystq,
amalf p‘“”

Banking & Finance from North
Dewang Mehta Business Scho,
Unilever in Mumbai to Dy
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An International Conference on Management Innovations was o .
Studies(FMS) from 10-12th Feb. 2014. Prof. Pankaj Madan the man L%i?rlmze(tjh byh ey o Managemen;
academicians, researchers & corporates both from India & abroad, the learnin s?‘rcsn O\A/“made G
blend of the innovations that have been recently done and many new to come. SSEEIERSntheworld gave 2
Dr. Aziz Qureshi, HE, Governor of Uttarakhand, was the center of attaraction i
Mahasay Dharampal Ji, Managing Director, MDH & Prof. Elizabeth Griffin from UOSrjAtgzirllgatliiguéi'ez\t/iffglo%vgi? i
The key-note speaker Prof. Yogeljdra Upadiyay, Vice-Chancellor ITM University Gwalior started with the full
node touching every field of innovations and also stated the Importance of innovation in today's world.
Dr. Surendra Khumar, Vigﬁéghancellor, Gurukul Kangri University, Prof. V.K. Sharma, Registrar, GKU graced the
assion with their pres : ‘ '
‘? ge Conference Director Prof. V.K. Sm-gh'a:?tiindi&nilt_:';ds'wft?wﬂﬁ' acknowledged the participants with the
~troduction of the department.and welcoming 2t thg st Is alluring words . . ;
5 Ashish Arya & Mr. Sanchit Dagar assisted for the conference and helped in adding one more star to the
Mr. AS '

spaulets of the department.




Effort

Pinnacle R—— .
#  aculty Ph.D. Progression till date
Prof. S.P.Singh Eight Awarded

Fourteen Awarded

Prof. V.K.Singh
Prof. Pankaj Madan Nine Awarded

The Lionize Galaxy-Hats off to our strong
alumni association

T
sy

sy,

g Mr. Vimal Kumar Daksh

enior Commercial Offi
FLEX India, Noida i

cw

M“WWmM“W N &
A 0l o ssats st 55
Mr. Ashutosh Ghosh
Teritory Manager
Pfizer

Industrial Visit

As a part of
curriculum the
students' are made
to expose with the |
practical work
setting. Students'
visited Shantikunj
paper recycling
plant, Haridwar to
get hands on
experiences on
Reuse of materials.

Management while moving around

Who says that
'| mangement can only
Hbe learnt 1IN
M classroom,in every
walk of life there aré
scope of learning
| management which
was clearly seen In
the Kabaddi match
Y being organised N
the faculty.

On toe to visit.

hal Kabddi Kabaddi .....
Prof. Anand P. Gupta....live chat.w 1

A talk on Indias
- Economic Health was
conducted in the
~ faculty by Ex. Prof.
Anand P. Gupta, IM-
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Managing your Time

Unlike previous year ( _
this year the sequel of | _
poster competition §
was organized in the
faculty on 19
September 2013.§
This year posters |§¥
were received from |4

different colleges and H= : -
schools in the district,  Inaugural by Vice-Chancellor

a total of 110 posters were recieved out of which €
posters were pinned for display .

Guest Lectures

A talk was conducte
e by Prof. Phili
| Goldberg, Spiritu:
coach, Author
founder of Spiritu:
Wellness and Healin
Associates (SWAH/
from USA on “Effec
of Indian Culture o
Western Countries
dated 19" Nov. 2013.

Prof. Philip Goldberg
Guest Lecture at BHEL
In these shaky @ § =5

and uncertain
times, it is the |
leadership |
which is going to | |
be a key factor N\

for an

organisation to [um

tide over the H‘

turbulent - seas- L O

be it a small [ RS hY J

g;‘sg‘ei(s)rggr“astg Still clip with Prof. Pritam Singh
giant, so the Annual day on the theme “LEADERSHIP IN
EMERGING BUSINESS SCENARIO” at BHEL was
celebrated on 5th April 2014. Dr. Pritam Singh, Lt. Ger
(Dr.) Mohan Bhandari & Mr. Kamal Singh were the
centers of attraction.

6" National Conference at FMS

6'" nationa
conference or
business & socia
|science wag:c
*N§| organized on 27" Apyi
- 2014.Co-ordinator Dr
2 Anil Dangwal & p,
: Rajul BhardWaj tool

the lead to
the show, A (onage

Inaugural 153 regis : to
clocked out of which 49 papers Werg ;g:go? were
Presentation. Every things was being sponsor Ccted fo
industries which set an example in the track ed by th

Py Hﬂ) e, A ERENCE

BUSINESSIG SOC! AL SCIENCE
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StudentsgReflection
Corporate Social Responsibility (CSR)

Corporate Social Responsibility (CSR) is a form of
corporate self-regulation integrated into a busmgss
model. CSR policy functions as a built-in, self-regulation
mechanism whereby a business monitors and ensures its
active compliance with the spirit of the law, ethical
standards, and international norms. In some models, a
firm's implementation of CSR goes beyond compliance
and engages in actions that appear to further some social
goods, beyond the interest of the firm and that which is
required by law. CSR is a process with the aim to
embrace responsibility for the company's actions and
encourage a positive impact through its activities on the
environment, consumers, employees, communities,
stakeholders and all other members of the public sphere
who may also be considered as stakeholders.
Under the Companies Act, 2013, any company-having a
net worth of T 500 crore or more or a turnover of ¥ 1,000
crore or more or a net profit of ¥ 5 crore or.more ‘should
mandatorily spend 2% of their net profits per fiscal on
CSR activities. The rules will come into effect from 1 April
2014.
Dhiraj Kumar
MBA(BE) 2™ Sem
Change
When you change your thinking,
You change your belief.
When you change your belief,
: ~ You change your expectation.
When you change your expectation,

AN News Letter from Faculty of Mana

gement Studies (FMS)

Hindu-What it means?

There is a word which has become very common a
application of our race and our religion. The w
"Hindu” requires a little explaination in connection
what | mean with vedantism. This word “hindu” was 1|
name that the ancient percians used to apply to the riy
sindhu. Whenever in Sanskrit there is an “S”, in ancie;
Persian it change into “H”, so that “sindhu” becom
“hindu”, and you are all aware how the Greeks found to
hard to pronounce “H" & dropped it altogether, so that
we become INDIANS. Now this world “HINDU" a5
applied to the inhabitants of the other side of the Indus
whatever might have been its meaning in ancient time
has lost all its force in modern times, for all the people
that live on this side of the Indus no longer belong to one
religion. There are the hindus proper, the
Muhammadans, the Parsees, the Christian, the
Bhuddhists & Jains.

The word hindu in its literal sense ought to include all
these; but as signifying the religion, it would not be
proper to call these hindus. It is very hard, therefore, to
find any common name for our religion, seeing that this
religion is a collection, so to speak, of various religions,
of various ideas of various ceremonials, & forms all
gattered together.

Rajan Vats
MBA(BF) 2™ Sem

Species called "Managers"

Manager: okay team, today we are going to play a game
when | say fruit, you have to run right side of the court
and when | say a color, you have to run to the left side of
the court.

one who is wrong will not get the increment....got it?
Team members : Yes, Got it.
Manager : okay....ready....set ORANGE

.....????‘?@@@@@?

§

~ Team Members..

¥




Managing oneself

We live in an age of unprecedented opportunity: If you've
got ambition and smarts, you can rise to the top of your

chosen profession, regardless of where you started out.
But with opportunity comes responsibility. Companies

today aren't managing their employees' careers:
knowledge workers must, effectively, be their own Chief
Executive Officers. It's up to you to carve out your place,
to know when to change course, and to keep yourself
engaged and productive during a work life that may span
some 50 years. To do those things well, you'll need to
cultivate a deep understanding of yourself—not only
what your strengths and weaknesses are but also how
you learn, how you work with others, what your values
are, and where you can make the greatest contribution.
Because only when you operate from strengths can you
achieve true excellence.

History’s great achievers—Napoleon, have always
managed themselves. That, in large measure, is what
makes them great achievers. But they are rare
exceptions, so unusual both in their talents and their
accomplishments as to be considered outside the
boundaries of ordinary human existence. Now, most of
us, even those of us with modest endowments, will have
to learn to manage ourselves. We will have to learn to
develop ourselves. We will have to place ourselves
where we can make the greatest contribution. And we will
have to stay mentally alert and engaged during a 50-year
working life, which means knowing how and when to

change the work we do.
What are my strengths?
Most people think they know what they are good at. They

are usually wrong. More often, people know what they
are not good at—and even then more people are wrong
than right. And yet, a person can perform only from

HT7 AN News Letter from Faculty of Management Stud

strength. One cannot build performance on
weaknesses, let alone on something one cannot do at

all. :
The only way to discover your strengths is through

feedback analysis. Whenever you make a key decision
or take a key action, write down what you expect will
happen. Nine or 12 months later, compare the actual
results with your expectations. | have been practicing
this method for 15 to 20 years now, and every time | do
it, | am surprised. The feedback analysis showed me,
for instance—and to my great surprise—that | have an
intuitive understanding of technical people, whether
they are engineers or accountants or market
researchers. It also showed me that | don't really

resonate with generalists. _
Ravi Sudan

B.B.A 2" Sem
"A Noisy Silence"

Although we aren't talking
Everything is calm & quite

Still there is noise somewhere
Inside my heart there is still a fight

To put you In

Or to throw you out

| can’t take decision
There are lots of doubts

You are no more mine

That | am sure

| survived all of the pains

If you want, can give me more

Trust lost its ‘T’

‘WE’ changed to ‘I’

Writing last words for you
Goodbye! Goodbye! Goodbye!

Saransh Thapar
B.B.A 2" Sen
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Don’t take! Let HIM give!

A small boy went to shop with his mother. While the
mother was busy selecting the things to be purchased

the boy stood quietly alongside. When the shopkeeper

looked at the boy, he smiled at him. The shopkeeper

extended ajar filled with sweets and said-"Lovely child,
you may take sweets from the _box. But }o his surprise,
the boy did not react to his attractive offer. The
shopkeeper looked at the child's mother and offered
the sweets again to the boy — “Take it, my dear boy,
your mom will not scold you.” The mother looked at her
son and she also lovingly asked him to pick sweets
from the box- “You may take few sweets, dear!”
However, this time as well, the child did not take the
sweets.

Strange! A small child and is not pulled by such
an alluring offer! The mother also could not understand
he child’'s unusual reaction, as she knew that her so
was crazy for toffees and chocolates. The shopkeeper,
then, himself took out some sweets, twice putting his
hand into the jar, and gave them to the child readily and
happily extended both his hands and grabbed the
sweets. The mother also looked at her sonin surprised.
His lovely, innocent face radiated with immense joy. He
was elated beyond measure.

On their way back home, she asked her child
the reason for not picking the sweets himself. Do you
know what did the child say? Ah! The little boy, in fact,
disclosed a profound and beautiful secret. The child
said, “Mom, had | picked the sweets myself, only a few
sweets would have come in my little hands. But when
the shopkeeper gave with his large hand, see, | have
gotten so many of them! Much more than what | would

have drawn for myself!”

: Well, if you want to achieve more, then don'’t

take with your little hands because, in that case, you

ay restrict your to a little amount. Instead, let God

Himself give with His BIG hands! Of course, then the
ierence in the size of achievement will have no

atalll Thatis why, someone has rightly said-

E gives, HE gives us manifold. . .

ond our expectations. . .

re than what we can hold!!!

Vandana Singh
Research Scholar
NET-JRF

724N News Letter from Faculty of Management Studies (FMS
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IF YOU THINK

If you think you are beaten, you are.

If you think you dare not, you don't.
If you like to win, but you think you can
It's almost a cinch youwon't.

Ifyou think you'll lose, you're lost:

Foroutin the world we find

Success begins with the fellow’s will.
It's allin the state of mind.

If you think you are outclassed. you are,

You've got to think high to rise,
You've got to be sure of yourself before
You can everwin a prize.

Life’s battles don't always go

Tothe stronger and faster man,
But sooner or later the man who wins
Is the man who thinks he can.

DON'T QUIT

When things go wrong,
As they sometimes will,
When the road you're trudging seems all uphill,
When the funds are low and the debts are high,
And you want to smile, but you have to sigh,
When care is pressing you down a bit
Restif you must, but don’t you quit.
Life is queer with its twists and turns,
As every one of us sometimes learns,
And many a failure turns about
When he might have won had he stuck it out.
Don'tgive up though the pace seems slow
You may succeed with another blow.
Successis failure turned inside out
The silver tint of the clouds of doubt,
And you never can tell how close you are,
Itmay be near when it seems so far;
So stick to the fight when you're hardest hit
It's when things seem worst that you mustn'’t quit.

Bhanu Priya
Research Scholar &

Harry the Hero

Interviewer : What is your birth date?
candidate: 13 oct

Interviewer : which Year?

Harry: abey every year....
Interviewer: Can you spell the word which has mor® &
than 100 letters in it? .
Harry : P-O-S-T-B-O-X




W

C\ﬁg‘rgéuirgg‘g( lfir‘?emat?oer;(i)g;r?gg trip harry asked his
&V;frery: N|(r: london a lady asked me are you a foreigner?
o tol,;';;it asked harry any Great men born in this
ﬂg?%e:.Nb sir. Only small Babies!!!
|nterviewer - just imagine you are on the third floor and

~ Harry

puilding catches fire then how will you escape.
Harry: Its simple. | will stop imagination.!!!

My mobile is how much ?

~ Call centre girl: Sir, Just dial 123 to know your current

pill status.
Harry: stupid, not CURRENT BILL my MOBILE BILL.

Harry : | think that girl is Deaf...
Friend : How do you know?
Harry: i told i love her but she said her chappals are

new @'@'@Q'@!

Friend: | got a brand new ford ikon for my wife!
Harry: WOW!! tHATS AN UNBELIEVABLE
EXCHANGE OFFER!!!

Teacher: What is common between JESUS, KRISHNA,

RAM, GANDHI & BUDDHA?
Harry: All are born on government holidays....!"!!

Teacher: what is difference between APPLE &
ORANGE?
Harry: Color of ORANGE is ORANGE but color of

APPLE is not APPLE

Teacher: Write a short note on Gandhi Jayanti
Harry wrote: " Gandhi was a great man but | Don't
know who is Jayanti.

: A N
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How to import Data from an Exc

into SPSSPGet This N
If you are a researcher and you often collect yo
through internet then in most cases the data obta
Is in form of spreadsheets. Although Excel is b
yvldely used for analytical purposes across the globe
Is always more convenient to administer advan
statistical techniques with the help of statistiéﬁ"
packages like SPSS. ’
Now the problem is to convert or import this data from
excel to SPSS. If done manually it may take hours to do
so and there is quite a possibility that errors may crept
in. Fortunately, SPSS do provide us with an excellent
solution in this regard. Any form of data through excel
files can be imported in SPSS with the help of these 8

simple steps.
ck 'file’
Open SPSS Click 'file' from menu Click ‘oper
bar
e
e B
Now under the
Select excel file from option 'files of types i fat
Click 'data
your hard drive choose Excel (* x|
¥ xlsx, * xlsm
Your file is imported
Press ‘'open in SPSS
L_______J S

Your Data is now ready for analysis in SPSS. Just
define the variable accordingly and start publishing the
results. Jugal Kishor (SRF) &

Naman Sharma (NET)
Research Scholar

Publication Slot

‘Vandana Singh Rana, S., & Singh V.
Practices in Information Technology an

Bhanupriya Kumari, P., & Bhanupriya
udy of ULNI,” Innovative Practices in
06991-9-7.

aman Sharma and Jugal Kishor, "An Empirical

n Sharma "An Aerial Glimpse of Workpla
w (GBR).

shor, Swati Sharma and Nama_n_Sharma.
Way Dissection” in Business Vision.

2014), “Job Satisfaction
(d Ope)rations Management” ISBN: 978-81-906991-9-7.

(2014), “Impac
Information

esearch Journal of Social Science & Managemen

in Public Sector and Private Sector,” Innovative

t of LIPS and Managerial Practices on Library Efficiency: A
Technology and Operations Management” ISBN: 978-81-

Study on Non-Punctuality of Employees in Service Cluster” in
t (RJSSM, Singapore).
ce Deviance in Indian Service Industry” in Gurukul Business

«an Empirical Study on Use of Social Networking Sites (SNSs):
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DepartmentlofiManagement
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- ... 20121 :
Academic Tour Studies was established

Management Stt . _

iTnht%eD t;gaa:tngéo ;\t pres%r]t DMS Aig n?'?nr:gtl#g::gg fl(JII\I/Ité?;a
ter of Business ABA),

R/{gg{:rn;?sm?:ess Finance (MBA-BF), Master of BBUS‘IQS:
= ics (MBA-BE) and Bachelors in Busines

pmebectl his PhD in Management is

inistration (BBA). Besides t i
'z:\lcsjg“rg?fg?etgn (DMS) pursues a balanced approach in
teaching that links theory and practical skills required for

industry needs which is relevant to the development of

rin thelong run. il _ '
'Cl'?lf%epartmer?t of Management Studies is a ploneer in

the field of Management Education. The faculty of the
department has a combination of academic, research,
business and teaching experience. The department
having more than 500 alumni dominating the corporate
scene in India has successfully created popular brand.

A global perspective in terms of course structure,
teaching methods, technology integration, emphasis on
leadership, human values and team skills are some of the
unique features of the programs offered by the
department. Exposures to practical applications and
industry interaction to develop insights into contemporary
industry practices are integral parts of the curriculum.
Case discussions are extensively used to develop
analytical and decision making skills of the managers.
The objective is to develop problem-solving skills in
complex business situations, apply management
concepts in real life situations and exhibit leadership
traits. Great emphasis is laid on presentation skills of
students. Students are acclimatized to the business
world on various platforms like case studies, industry
reports, summer internships and dissertation projects. In
order to foster all round development of the prospective
managers, the department always promotes participation
in competitions, cultural events, and students'
publications. At the department, changes are occurring in
the form of revised course structures, increased industry
interaction, focus on management research, leadership
applications, technology integration, student - alumni
interaction and career buildin

Studies|(BMS);

Industrial Visit:
This year thejj
industrial visit
scheduled for the j-f
students was atp
ONGC, Dehradun ; | A
World's No.3 B
Exploration and [ 258
Production} ;
Company where g0, -
students visited the ONGC facility, Subeer R:
Museum and the newly built eco-friendly Green By,
Fiesta Quiz: Students participated in the -
business quiz organized by Faculty of Manage
Studies. »
Gyanshri Quiz: The students of DMS also partic q
in the History quiz organized by Department of +
KGM Dehradun.

Teacher's Day
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The students
celebrated the

respect on 5"
September.

There were
H various parties
o] organized by the
students of
§ Department of
Management
Studies. The
Y fresher's b'.d
Y farewell to their
seniors by

Cozy memories,
organizing a farewell party for their seniors.




StudentsgReflection
WHAT IS MANAGEMENT?

"The management is getting work done through people,
but real management is developing people through
work." The above quote is true each person should be
developed through work which they are doing.
Management is a process of working with and through
others to achieve organizational objectives in a changing
environment. Central to this purpose is the effective and
efficient use of limited resources. The managers do not
do the work themselves they get the work done through
workers. They should not be treated like slaves. When
work is given to an employee he understands the work
and does itin the best and effective way. ’
Rashi Chugh

MBA (BF), 2"'Sem

Difference Between Stock Market & Share Market

Stock Market and Share Market are generally considered
as one however there are difference between them.
STOCK MARKET is essentially a market, which deals
with buying and selling of any kind of stocks and
securities. A stock is simply a set of shares, which have
been put together in group. In simple words stock market
is "what you are buying".

SHARE MARKET on the other hand, is essentially a
market, which deals with buying and selling of particular
shares not a group of various shares. A share is a unit of
stock. In simple words share market is "how much of it

you are buying". Deepshikha Yadav

Pinnacle Effort MBA (BF), 2" Sem
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Departmental Ph.D. Progression till date ~
Prof. Surekha Rana
Dr. Bindu Arora

Dr. Patiraj Kumari

Nine awarded

Eight awarded

Six awarded

ce. Dr. Nirupama,, Pro
y, Ms. Deeksha Sharma.

ainul

HT7HAN News Letter from Faculty of Management Studies (FMS)

f. Patiraj ui,.Ri'o

The Economics of The World Today

Once upon a time leadership mattered, nowadays
dealership matters.
Once upon a time quality was the craftsman's pride,
nowadays itis craftiness.
Once upon a time the mouse was unclean and
untouchable, now itis a hand held pest.
Once upon a time wisdom was cultivated by wise man,
nowadays it is a flesh statement on the T-shirt.
Once upon a time the teacher taught and the student
learnt, nowadays the teacher trades and the student
has become a consumer.
Once upon a time the population was a problem, now it
is a flourishing market.
Once upon a time competition brought out the best,
nowadays it brings out the worst.
Once upon a time there was a golden rule, nowadays if
you have gold you rule.
Once upon a time telling truth was good for your
reputation, nowadays itis bad for your promotion.
Once upon a time success meant living by the ideals,
now itis about rising above all principles.
Once upon a time beauty was in the eyes of the
beholder, now itis the beholder business.

Palki Thapa

MBA, 2" Sem

The Lionize Galaxy-Hats off to our strong
alumni association

Arora
! Manager, ITC Ltd.
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= 4 F?pultyachauhan
B’lnor

Dhanshree Sehgal
HR Manager

Max Life Insurance
Dehradun

Astha Suji
Assistant Professor
SIMT, Rudrapur
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N DWAR: In a bid to portray
e importance of time, stu

dtmts represented several ideas
on paper during a handmade
poster display organised by the
Faculty of Management Studies
in Gurukul Kangri University

“To realise the importance ™ sfi

of time ask any government
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representation of ideas in the
form of a poster is an effective
way to communicate ideas,
Poster representation is not
bound by geographical bounda-
ries or languages. We can express
ideas without using annacrip‘f -
VK Singh, dean of fac 58
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official the value of 5 years in
ich they have to accomplish
ral projects or even a corre-
spondent who rushes to meet the
deadline of news submission,”
said Pankaj Madan, professor
of Gurukul Kangri University,
during the inaugural function
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F the competition.
GKU vice-chancellor Prof
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