Gurukula Kangri Vishwavidyalaya, Haridwar (Uttarakhand)
Minimum Eligibility and Qualifications for the Recruitment and Appointment of Teaching or Equivalent Post 
(Revised)
1. Assistant Professor 
Pay scale: Rs.15,600-39,100 + Academic Grade Pay(AGP) Rs. 6,000/-
A. Assistant Professor (For Arts, Humanities, Sciences Discipline)
i. Good academic record with at least 55% marks (or an equivalent grade in a point scale wherever grading system is followed) at the Master’s Degree level in a relevant subject from an Indian University, or an equivalent degree from an accredited foreign University.

ii. Besides fulfilling the above qualifications, the candidate must have cleared the National 

Eligibility Test (NET) conducted by the UGC or CSIR. 
NET/SLET shall remain the minimum eligibility condition for recruitment and appointment of Assistant Professor in the Vishwavidyalaya. 

Provided, however, that candidates who are or have been awarded Ph.D. degree in compliance of the University Grants Commission (Minimum Standards and Procedure for Award of Ph.D. Degree), Regulations 2009, or the subsequent Regulations if notified by the UGC, shall be exempted from the requirement of the minimum eligibility condition of NET/SLET for recruitment and appointment as Assistant Professor or equivalent positions in the Vishwavidyalaya.
“Provided further, the award of degree to candidates registered for the M.Phil/Ph.D. programme prior to July 11, 2009, shall be governed by the provisions of the then existing Ordinances/Bylaws/Regulations of the Institutions awarding the degree and the Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the following conditions:- 

(a)
Ph.D. degree of the candidate awarded in regular mode only;
(b) 
Evaluation of the Ph.D. thesis by at least two external examiners;
(c) 
Open Ph.D. viva voce of the candidate had been conducted; 

(d) 
Candidate has published two research papers from his/her Ph.D. work out of which at least one must be in a refereed journal;
(e) 
Candidate has made at least two presentations in conferences/seminars, based on his/her Ph.D. work.
(a) to (e) as above are to be certified by the Vice-Chancellor/Pro-Vice- Chancellor/ Dean (Academic Affairs)/ Dean (University instructions).”
iii.
NET/SLET shall also not be required for such Masters Programmes in disciplines for which NET/SLET is not conducted.

Criteria of Good Academic Record 

i. The candidate has passed Master’s degree as per the eligibility criterion prescribed by UGC/AICTE/NCTE/PCI.
ii. The candidate has obtained minimum 50% marks in aggregate at the Graduation level.

Note:

A relaxation of 5% may be provided at the graduate and Masters level for the Scheduled Castes/Scheduled Tribes/Differently-abled (physically and visually differently-abled) /Other Backward Classes (OBC) (Non-creamy layer) categories for the purpose of eligibility and for assessing good academic records during direct recruitment to teaching positions. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever grading system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based on only the qualifying marks without including any grace mark procedures.
B.   Assistant Professor (Music Discipline)

i. Good academic record with at least 55% marks (or an equivalent grade in a point scale wherever grading system is followed) at the Master’s Degree level in a relevant subject from an Indian University, or an equivalent degree from an accredited foreign University.

ii. Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET) conducted by the UGC or CSIR. 
NET/SLET shall remain the minimum eligibility condition for recruitment and appointment of Assistant Professor in the Vishwavidyalaya. 

Provided, however, that candidates who are or have been awarded Ph.D. degree in compliance of the University Grants Commission (Minimum Standards and Procedure for Award of Ph.D. Degree), Regulations 2009, or the subsequent Regulations if notified by the UGC, shall be exempted from the requirement of the minimum eligibility condition of NET/SLET for recruitment and appointment as Assistant Professor or equivalent positions in the Vishwavidyalaya.

“Provided further, the award of degree to candidates registered for the M.Phil/Ph.D. programme prior to July 11, 2009, shall be governed by the provisions of the then existing Ordinances/Bylaws/Regulations of the Institutions awarding the degree and the Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges/Institutions subject to the fulfillment of the following conditions:- 

(a)
Ph.D. degree of the candidate awarded in regular mode only;
(b) 
Evaluation of the Ph.D. thesis by at least two external examiners;
(c) 
Open Ph.D. viva voce of the candidate had been conducted; 

(d) 
Candidate has published two research papers from his/her Ph.D. work out of which at least one must be in a refereed journal;
(e) 
Candidate has made at least two presentations in conferences/seminars, based on his/her Ph.D. work.
(a) to (e) as above are to be certified by the Vice-Chancellor/Pro-Vice- Chancellor/ Dean (Academic Affairs)/ Dean (University instructions).”
iii. NET/SLET shall also not be required for such Masters Programmes in disciplines for which

NET/SLET is not conducted.

OR

A traditional and a professional artist with highly commendable professional achievement in the concerned subject, who should have:
(a) Studied under noted/ reputed traditional masters and has thorough knowledge to explain the subject concerned.
(b) A high grade artist of AIR/TV;  and
(c) Ability to explain the logical reasoning of the subject concerned and adequate knowledge to teach theory with illustrations in that discipline.
Criteria of Good Academic Record 

i. The candidate has passed Master’s degree as per the eligibility criterion prescribed by UGC/AICTE/NCTE/PCI.

ii. The candidate has obtained minimum 50% marks in aggregate at the Graduation level.

Note:

A relaxation of 5% may be provided at the graduate and Masters level for the Scheduled Castes/Scheduled Tribes/Differently-abled (physically and visually differently-abled) /Other Backward Classes (OBC) (Non-creamy layer) categories for the purpose of eligibility and for assessing good academic records during direct recruitment to teaching positions. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever grading system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based on only the qualifying marks without including any grace mark procedures.
2. ASSOCIATE PROFESSOR

Pay Scale: Rs. 37,400-67,000 + AGP Rs. 9,000/-
Associate Professor (For Arts, Humanities, Sciences Discipline)

i. Good academic record with a Ph.D.   Degree in the concerned/allied/relevant discipline.

ii. A Master’s Degree with at least 55% marks (or an equivalent grade in a point scale wherever grading system is followed).

iii. A minimum of eight year’s experience of teaching and/or research in an academic/research position equivalent to that of Assistant Professor in a University, College or Accredited Research Institution/industry excluding the period of Ph.D. research with evidence of published work and a minimum of 5 publications as books and/or research/policy papers.
Note: The period of active service spent on pursuing Research Degree i.e. for acquiring Ph.D. degree simultaneously without taking any kind of leave may be counted as teaching experience for the purpose of direct recruitment to the post of Associate Professor and above.
iv. Contributions to educational innovation, design of new curricula and courses, and technology - mediated teaching learning process with evidence of having guided doctoral candidates and research students.
v. A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal System (PBAS), set out as per 4th Amendment, Regulation 2016 of UGC (Minimum qualifications for appointment and other academic staff in Universities and Colleges and measures for maintenance of standards in higher education circulated vide UGC Notification No. F.1-2/2016 (PS/Amendment) dated 11 July 2016.
Criteria of Good Academic Record 

i. The candidate has passed Master’s degree as per the eligibility criterion prescribed by UGC/AICTE/NCTE/PCI.

ii. The candidate has obtained minimum 50% marks in aggregate at the Graduation level.

Note:

A relaxation of 5% may be provided at the graduate and Masters level for the Scheduled Castes/Scheduled Tribes/Differently-abled (physically and visually differently-abled) /Other Backward Classes (OBC) (Non-creamy layer) categories for the purpose of eligibility and for assessing good academic records during direct recruitment to teaching positions. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever grading system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based on only the qualifying marks without including any grace mark procedures.
3. PROFESSOR

Pay Scale: Rs. 37,400-67,000 +AGP Rs. 10,000/-
A. 
(i) An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant discipline and published work of high quality, actively engaged in research with evidence of published work with a minimum of 10 publications as books and/or research/policy papers.
(ii) A minimum of ten years of teaching experience in university/college, and/or experience in research at the University/National level institutions/industries, including experience of guiding candidates for research at doctoral level.
Note: The period of active service spent on pursuing Research Degree i.e. for acquiring Ph.D. degree simultaneously without taking any kind of leave may be counted as teaching experience for the purpose of direct recruitment to the post of Associate Professor and above.
(iii)   Contribution to educational innovation, design of new curricula and courses, and technology- mediated teaching learning process.

(iv) A minimum score as stipulated in the Academic Performance Indicator (API) based Performance Based Appraisal System (PBAS), set out as per 4th Amendment, Regulation 2016 of UGC (Minimum qualifications for appointment and other academic staff in Universities and Colleges and measures for maintenance of standards in higher education circulated vide UGC Notification No. F.1-2/2016 (PS/Amendment) dated 11 July 2016.
OR

B. An outstanding professional, with established reputation in the relevant field, who has made significant contributions to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials.

5. LIBRARIAN

Pay Scale: Rs. 37,400-67,000 +AGP Rs. 10,000/-
Essential Qualifications:
i. A Master's Degree in Library Science /Information Science/documentation with at least 55% marks or its equivalent grade of B in the UGC seven point scale and consistently good academic record.

ii. At least thirteen years as a Deputy Librarian in a university library or eighteen years' experience as a College Librarian.

iii. Evidence of innovative library service and organization of published work.

Desirable:  
i. M.Phil./Ph.D.   Degree in Library Science/Information Science/documentation/achieves and manuscript-keeping.

ii. Evidence of work experience of computerization/ automation / digitization of library works.

Criteria of Good Academic Record 

i. The candidate has passed Master’s degree as per the eligibility criterion prescribed by UGC/AICTE/NCTE/PCI.

ii. The candidate has obtained minimum 50% marks in aggregate at the Graduation level.

Note:

A relaxation of 5% may be provided at the graduate and Masters level for the Scheduled Castes/Scheduled Tribes/Differently-abled (physically and visually differently-abled) /Other Backward Classes (OBC) (Non-creamy layer) categories for the purpose of eligibility and for assessing good academic records during direct recruitment to teaching positions. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever grading system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based on only the qualifying marks without including any grace mark procedures.
6. REGISTRAR
Pay Scale : Rs. 37400-67000 (Grade Pay Rs. 10000/-)
The post of Registrar shall be filled by deputation or on Contract for a tenure upto 5 years or till attaining the age of 62 years whichever is earlier (Can be renewed for similar terms).

Educational Qualifications :

(i)
Master degree with at least 55% of the marks* or its equivalent grade of ‘B’ in the UGC seven point scale. 

(ii)
At least 15 years' of experience as Assistant Professor in the AGP of Rs.7000 and above or with 8 years' of service in the AGP of Rs.8000 and above including as Associate Professor along with experience in educational administration. 

OR
Comparable experience in research establishment and/or other institutions of higher education, 

OR
15 years of administrative experience, of which 8 years shall be as Deputy Registrar or an equivalent post.

* Relaxation of 5% of marks at PG level for SC/ST/PWD candidates as per UGC guidelines.

7. FINANCE OFFICER
Pay Scale: Rs. 37400-67000 (Grade Pay Rs. 10000/-) Subject to approval of UGC.

The post of Finance Officer shall be filled preferably on deputation basis from CAG, failing which on the basis of direct recruitment.

Age of Superannuation-62 years

Educational Qualifications:

(i)       A Master’s degree with commerce OR Business Administration (finance) with at least 55% of the marks* or its equivalent grade of B in the UGC seven point scale OR comparable equivalent degree in relevant area.

(ii)       At least 15 years' of experience as Assistant Professor in the AGP of Rs.7000 and above or with 8 years' of service in the AGP of Rs.8000 and above including as Associate Professor along with experience in educational administration.              

                                 OR

    A qualified CA/CMA with at least 15 years of work experience in the relevant field of   

    activities.

* Relaxation of 5% of marks at PG level for SC/ST/PWD candidates as per UGC guidelines.
Deputation from CAG :

Appointment of drawing officers belonging to the Audit and Accounts services or other similar organized services on deputation for a period of maximum five years or till attaining the age of 62 years whichever is earlier.
Officer holding analogues post on regular basis or with 5 year regular service in the scale of pay of Rs. 15600-39100+ GP 7600 from  Indian Audit and Accounts services or Indian Civil Accounts Services.

GENERAL NOTE
(a) Good academic record with at least 55% marks or an equivalent grade of ‘B’ (Grade B=Good; Grade point 3.50-4.49; percentage equivalent : 55-64) in 7-point scale wherever grading system is followed at the Master’s Degree level in the relevant subject from a recognized University/Institute.

B in the following 7 point scale with letter  grades O,A,B,C,D,E and F shall be  regarded equivalent 
of 55% wherever the grading systems is followed:
	Grade

	Grade Point
	Percentage Equivalent

	"O"
=
Outstanding
	5.50 - 6.00
	75-100

	"A"
=
Very Good
	4.50 - 5.49
	65-74

	"B"
     =
Good
	3.50 - 4.49
	55-64

	"C"
     =
Average
	2.50 - 3.49
	45-54

	"D"     =      Below Average 
	1.50 - 2.49
	35-44

	"E"
    =
Poor
	0.50 - 1.49
	25-34

	 "F"    =
Fail
	0.00 - 0.49
	00-24


(b) A relaxation of 5% from 55% to 50% of the marks at Master’s Degree Level is admissible for the Scheduled Caste (SC)/Scheduled Tribe (ST)/Person with disabilities (PWD) categories for the purpose of eligibility and for assessing good academic record during direct recruitment to the post of Assistant Professor.

(c) A relaxation of 5% from 55% to 50% of the marks is also admissible to the Ph.D. Degree holders, who have obtained their Master’s Degree prior to 19th September, 1991.

(d) The eligibility marks of 55% or 50% as the case may be (or an equivalent grade in a point scale wherever grading system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based on only the qualifying marks without including any grace mark procedures e.g. 54.1% and above or 49.1% and above should not be rounded off to 55% or 50% respectively.
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